



NEWS AND ANNOUNCEMENTS 
 
JOB OPPORTUNITIES 




Sun Yat-sen Center for Migrant Health Policy (CMHP) is a multidisciplinary research institution at Sun 
Yat-sen University, Guangdong, China. Funded by the China Medical Board (CMB), CMHP aims to 
take the role as a leading hub for research, communication and policy advocacy on issues relating 
to health and migration of China. More information on the mission, research focuses and 
organization of CMHP can be found at: http://cmhp.sysu.edu.cn/index_en.html.  
 
Who are we looking for? 
Title:  Full time research fellows. 
 
Qualifications:  
Doctoral degree in public health, epidemiology, health economics, social medicine or public 
policy is required. Experience in research related to health and migration is highly desirable. 
Outstanding communication and writing skills are essential. The successful candidate must be highly 
organized, detail-oriented, and with team-work spirit to work with other members of the team. 
   
“CARE” is what we expect the successful candidates to have: 
C- CONCERNED with health and migration in China; 
A- Think ACTIVELY and CREACTIVELY; 
R- RESPECT the culture differences; 
E- ENTHUSIASTIC about multidisciplinary endeavors. 
 
Salary: 
Pay, including basic salary and subsidies, will be in the range of RMB Yuan 150,000 - 500,000 




If you are interested in this position, please send us an application letter with current C.V./resume, 
representative publications in the past five years, research proposal and at least two letters of 
recommendation by post mail or email to the following address (Please do not hesitate to contact 
us if you have any questions). 
 
Professor Li Ling 
School of Public Health, Sun Yat-sen University, 
No.74, Zhongshan II Road, Guangzhou, China 
Postcode: 510080 
Tel: +86 20 87335524 
Fax: +86 20 87335524 
Email: lingli@mail.sysu.edu.cn or cmhp@mail.sysu.edu.cn 
 
CMHP is open to all qualified applicants solely on the basis of their job-related experience, 
knowledge, skills, and ability. Qualified applicants are considered for the position for which they 
apply and for advancement without regard to race, color, religion, gender, sexual orientation, 
national origin, age, marital status, or the presence of a medical condition or disability. 
